CONFIDENTIALITY DEED

THE PARTIES
Name:

of 

Address:

AND
REDFERN LEGAL CENTRE ACN 001 442 039 

of  73 Pitt St Redfern NSW 2016

(Redfern Legal Centre)

Confidentiality

The Employee:

1. Acknowledges the importance of the confidential relationship between solicitor and client that extends to everyone employed by or volunteering at the Redfern Legal Centre and the importance of the confidential nature of the business of the Redfern Legal Centre;

2. Must:

2.1 Maintain a duty of confidentiality, including the non-disclosure of any information obtained in any manner or in any form during the course of the Employee’s duties at the Redfern Legal Centre; 

2.2 Without limitation, carry out any client interviews, other discussions or meetings in a confidential manner, including carrying on any necessary case discussion relating to a client, with a staff member or other volunteers, in a confidential environment within the Redfern Legal Centre; and 
2.3 Comply with any Information Barrier protocol, policy, procedure or manual of Redfern Legal Centre.

3 The parties agree that the Employee’s obligations under clause 4(a) do not apply to information that:

3.1 Is in or enters the public domain through no fault of the Employee; 

3.2 Is or was made available on a non-confidential basis to the Employee by a person or organisation (other than the Redfern Legal Centre) who is or was not under any obligation of confidence to the disclosing party in relation to that information; or 

3.3 Is or was developed by the Employee independently of the Redfern Legal Centre and any of its employees, agents or contractors.

4 In the event that I am no longer a Employee of the Redfern Legal Centre I will continue to hold in the strictest confidence all information related to the work of the Redfern Legal Centre.
Signed, sealed and delivered by 

the Employee:
Date:
Authorised Officer:







Print full name:

Office held:
Date:
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